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Introduction
I would like to write to you regarding the transformational leadership that you have portrayed in your organization. Transformational leadership is a model of leadership whereby a leader works hand in hand with the subordinate staff in pushing forward the agenda of that particular organization. I have seen this happen in your organization and therefore I would sincerely thank you for portraying this model of leadership. This is one of the rare leadership styles that leaders employ since most of them prefer making decisions on their own, (Antonakis, 2017).
The main aim of this email is to sincerely seek your guidance as a leader in helping raise the youths who are the potential leaders of tomorrow. I conducted an evaluation that entailed many companies and came up with the conclusion that you are the best transformational leader in our society. As a youth organizer, I think you best fit my career plans. One of my plans is to empower many youths in the society and therefore I think your model of leadership will be very instrumental in acquiring the best life skills and leadership traits. You have shown strong and a powerful capability of public speaking and therefore I hope that I will borrow this crucial trait from you. I expect to acquire the best leadership aspects that will enable me transform the youths and the society at large. Your communication abilities reveal that I will be able to head a big organization and empower people to progress, (Bass, 2010).
I cannot wait to meet you and expound further on this crucial topic on leadership, also hear from you on how I can practice to become a great and envied leader in the near future. your profound knowledge and warm welcome will be highly appreciated.
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